Growth Mindsets.

Praise for Parents.




‘People are made, not born’



Mindset

Related to your belief about ability
mindset — ability cannot change

mindset — ability can change
(grow)
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Two mindsets

This is the way
my intelligence
is..!

No, intelligence
WILL grow and

develop




Responses:
are how we react to events




Effort: mindset

It’s one thing having ‘brains and talent’ . . ..

| don’t need to
put out effort, things
will come to me




Praise

People are very sensitive to the messages they
receive about themselves.

The way we interact with young people can foster
either a growth or a fixed mindset.

Praise for effort v. praise for ability.



Praise: ability

Praising children’s intelligence puts them in a

fixed mindset
Praise gives O
confidence and
helps achievement

7/

Fabulous! - You
are going to be the
next Monet!

< 'l ALWAYS
= need praise




Praising for ability (e.g. talent or
intelligence)

Can change a young person’s mindset from growth to
fixed.

Encourages young people to create performance
goals and display a helpless response when faced
with challenges.

Encourages young people to lie about scores.

Undermines motivation and willingness to take risks.
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Praise: effort

Praise the effort that leads to success

It’s not about

the big bang
at the end g i

Well done for /
constructing this } /

It’s up to ME
to light the
| touch paper }




Praise for effort

* Encourages people to adopt a growth mindset.

* Encourages people to create learning goals and
display a mastery response when faced with setback.

* |ncreases motivation and success.
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Praise is not a villain

Praise is NOT a villain

As long as it’s O
the ‘right’ praise

It’s good to feel
appreciated and

encouraged

Tell me about the
colours you chose




Good feedback is important

* Constructive criticism is necessary if we want people
to develop and learn.

* Praise is not a villain — praising for the effort and the
process will help the person become more motivated
and ultimately more resilient. Q
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Remember: praise the process not the
person.




